VOLUME Iv - NUMBER . 3 e : DATE 24 March 1975

. -, . i H - e FEANR

PERSONNEL ACTIONS

EREA RS ST v

VO M A P L E

- ACTIONS TO TAKE AND CONTACTS TO MARE CONCERNING DEATH OF A TECHNICIAN. Inclosed
with this issue is an important message to each technician concerning actions to
take in cage of death of a technician and whom to contact. Tt is suggested that

. each technician read the attachment, go over it and discuss it with members of

~ your family then file this inclosure with your policies for permanent record,

It is particularly important that the technician be aware of each type of policy

““that he/she has and it is further suggested that perhaps a list of the policies
.be made and attached to this inclosure. ‘

TECHNICIAN DIES, Mr, Martin May, OMS #11 Shop Chief at Owensboro, Kentucky died
on 14 Maxch 1975 from an apparent heart attack vwhile on two weeks annual training
“at’Fort Hood, Texas. . Mr. May became a technician in February 1947 filling the
Pposition of general mechanic with the—348thFnf at Owensboro, Kentucky. He has
served as OMS Shop Chief since June 1957. My, May was a dedicated National
Guardsman and technician. T mm Co . S

NEW HIRES. The following individuals have been appointed technicians with the
Kentucky Air National Guard: .

John V. Gréen;”ébpointe& as Chief of Maintenance.
Roger E. Hamilton, appointed as Textile and Leather Worker.

RETIREMENT . iames H. McClure, a Flight Instructor at Shewmaker ANG Basé,
Louisville, Kentucky retired on 18 March 1975. Mr. McClure retired with twenty-
one (21) years National Guard/Technician service.

;NCENilVE AﬁARDS. The following technicians have received incentive awards:

Quality Step Increases: Mary O. Ackerman, KyANG, Robert H. Uilliams ITI, Ry'

ANG, Joseph R. Marcum, KyANG and Wilmd Aldridge of State Headquarters, Ky ARNG.
T R T s

Sustained Suﬁéffd% %erformancé Awards: Randall D. Wise, USPFO ($150.00),
Donald Lemaster, 20lst Engr Bn ($200.00), Bill Bryan, HHC 20lst Engr Bn ($200.00)
George Segina, OMS #1 ($200.00), and Denny C. Vhitt, OMS #1 ($200.00).




Commendations for Sugpestions: Certificates of Cormendation were awarded for
prasentation to James Saunders, CSMB,MﬂzaSNG and James F. Powers, Ky ANG.
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PUBLIGATIONS/DIRECTIVEs
5KyNGR 690'.-:11/‘ o o ‘ . Lo s . :!_: o R
KyANGR 40-532 Ch 3 Environmental Differentiai-Pay. - - 10 Feb 75
KyNGR 690-8/ - - e L S
RyANGR 40-630 Ch 2 Attendance and Leave = . : ° < 5 Mar 75
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JOB ANNOUNCEMENTS: The following job vacancies are currently be advertised:

ADMINISTRATIVE SPECIALIST. (Typing), GS-0301-05.located at Shewmaker ANG Base,

Louisville, Kentucky.. Open ONLY to Air Guard Technicians. Closing Date: 28
March 1975, .. S o
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ADMINISTRATIVE. SUPPLY : TECHNICIAN, 6S-0301~-07 located at HHC lst Bn 123d Armor,
Paducah, Kentucky. Closing Date: 171April 1975,

GENERAL: MECHANIC FOREMAN, WS~5801-08 1ccated at OMS #11, Owensboro, Kentucky.
Closino Date' 17 Apxil 1975 : s .
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TECHNICIAN PERFORMANCE RATINGS Technxclan Performance Rating (NGB Forn 2) vﬂ,,
for ‘those technicians in grades 5 thru 7 re due during the wonth of May.
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‘"EQHEDﬂLh FOR_ANNUAL REVIZ oF ARNG/ANG TECHNICIAN POSTTION DESCRIFTIONS.

tiumash Moy 3, 1045 dn wrenplork, Rentve

Superv1sors are reminded again of the position reviews which are due.in the
Technician Personnel Office not later than 15 August 1975. For Army Natlonal
Guand Technicians, . these reviews should commence on.l July for State Headquarters,
Tnal ning,ngrations and- Technician Eﬁrsonnel., For Air National Guard Technicians,
the rﬂview ghowld begin-on 1 July for functional area of Comptroller, Technician
Personnel M311L¢ry Perspnnel, Admlnistration Commapd Medical and Securlty.
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“.IT;,SFRVTCF POM“TQSTnW TRAINING couasz A three day course entitled
2% Relibisan For foape eigitii”-has been scheduled for Aprll 29

g Army National Guard supervisors

selestal {0 attend this cousse will be netified by separate letter not later than
4 £ “.)"‘t‘l 1:"3 Jo
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ACTIONS TO TAKE AND GONTACTS TO MAKE CONCERNING DFEATH BENEFITS OF A TECHNICIAN

Contact the KyNG Technician Persomnel Office, Boone NG Center, Frankfort, Ky.,
Phone: 564-~7813. This office will assist you with required forms, documents
and information, Many insurance companies require original death certificates,
These certificates can usually be obtained thru the funeral director for a
cost of approximately $2.00 each. Be sure to acquire several copies,

TYPES OF INSURANCE/BENEFITS

1, FEDERAL EMPLOYEES GROUP LIFE INSURANCE (FEGLI). F¥EGLI pays a minimum of
$10,000 if a technician has regular insurance and additional $10,000 if he/she
has the optional insurance. For regular insurance, employees earning $8,000
annual salary or more have an equal amount of insurance plus $2,000. The
optional insurance remains at a comstant $10,000. All FEGLI insurance is
doubled in case of accidental death. The type of FEGLI insurance is denoted
on technician's SF 50 block 9. A death certificate is required to receive
payment and it is usually delayed several weeks.

2. NATIONAT, GUARD ASSOCIATION OF THE UNITED STATES (NGAUS). A technician may
have both basic life insurance at $10,000 and supplemental life at $10,000.
Both amounts are doubled in case of accidental death. In order to receive
benefits, a death certificate must be provided, Payment is usually delayed for
several weeks.,

3. BSOCIAL SECURITY, Social Security will pay approx $250.00 in burial benefits
and survivor may be eligible for monthly income. A death certificate and other
pertinent information is required. Contact the Social Security Office closest

to you,

4, VETERANS ADMINISTRATION (VA). - The VA will pay approx $255.00 in burial
expenses, which includes grave marker, A guardsman must be eligible for VA
benefits in that he has served on active duty for 181 consecutive days or
longer. Being a Guardsman ONLY is not sufficient for eligibility. A death
certificate is required and benefits are usually not received for several weeks.
Contact the VA closest to you. :

5. " FEDERAL, EMPLOYEES COMPENSATION, If a technician's death is a direct result
of a job related accident or previous injury received while on the job, his
family may be eligible. for the following:

(1) Up to $800 may be paid for burial expenses.

(2) Transportation expenses for return of body to the home duty station is
paid if the technician is killed away f£rom home and is on a technician status.

(3) The survivor may receive compensation equal to 50% of the employee's
pay until death or remarriage with no children. The compensation payment is
on 2 monthly basis.

. (4) The compensation for the survivor with children will equal 45% of the
employee's pay plus 15% for each child, but no more than 75% of the employee's
monthly salary. A death certificate must be provided and benefit payment will
probably be delayed for several weeks.

6;. KYARNG/KYANG FEDERAL CREDIT UNION. A loan in the name of the deceased is
usually paid off in full if the loan is for $10,000 or less. A death certificate
must generally be provided and payment will probably be delayed for several weeks,




7. NATIONAT ASSOCTATION OF GOVERNMENT EMPLOYEES (NAGE). NAGE insurance offers
a $10,000 life insurance policy - accidental death only. A death certificate
and a policy must be provided before payment will be made. It will take
several weeks for paymeut. '

8, SERVICEMEN'S GROUP LIFE INSURANCE (SGLI). SGLI has available 35,000,
$10,000, $15,000 and $20, 000 insurance policies, A death certlfzcate must be
provlded and payment will usually take several weeks.

9. NCAKY NATIONAL GUARD ASSOCIATION OF KENTUCKY (NGA). NGA insurance provides
the following: $5,000 ~ $6,000 after one year in effect; $10,000 - $12,000
after one year in effect and $15,000 - $17,000 after one year in effect. A
policy and death certificate must be surrendered to receive payment. FPayment
is usually made within 24 hours.

GENFERATL, INFORMATION

Technicians on annual, sick or compensatory leave are generally covered by

all insurance and families would receive benefits in case of death. Technicians
on active duty for more than 30 days continue to be covered by all insurances
under the following conditions:

(1) FEGLI - Enrollment ceases for military furlough if entry into military
service is for more than 30 days. (Both regular and optional insurance generally
continues while in INOP status without cost for perlod of one year and then
terminates.)

(2) NGAUS - Insurance coverages continue if premium payments are containued.

(3) HEALTH BENEFITS - CHAMPUS covers technicians on active duty for more
than 30 days.

"~ (4) SGLI - Provides continuous coverages.
(5) NGAKY - Provides coverage if premium payments are continuous.

If death occurs while a technician is in a non-pay status, please check with
the Technician Personnel Office, Health benefits may be continued for survivors
in some instances. Contact the Technician Personnel Qf£fice for an explanatiom,

Bank checking and savings accounts will be frozen at death, The Technician's
family can obtain a release. The bank will provide the survivor with release
forms and these forms must be taken to the cdéurthouse for signature. After
they are signed and returned to the bank money should be released.

The Technician Personnel Office will update this attachment as major changes
oceour,

IF THERE ARE ANY QUESTIONS CONCERNING TECHNICIAN BENEFITS, CONTACT THE
TECHNICIAN PERSONNEL OFFICE,

MARCH 1975 -



PRIVACY ACT JOTICE FOR:

This information is provided pursusnt to Public Law 93-579 (Privacy
Act of 1974), Doceaber 31, 1974, foy dndividuals apolying for various
Lo Y g

AUTRORTTY
Section G3LL, »f Titl~ 3, U.8. Code, authorizes the Civil Service
: prescribe any rvouulations nacessary for the adainistra-
Lt was determlned by the Comasissiosn that the use of
rdized foran vas assential to facilitate the request
use of the various authorized kinds of leave as
snidaat to supplement aud/or authentcicate other time

a supportive
and atoaadancs recovds.

"O8FS AND USES

The principal purpose of the Application for Leave, form SP 71, is
to document the employee’s requests and the supervisor’s approvals
for a<tended periods of leave to supplement the time and attendance
recu:ds; Los ase is intended only as a supportive rvecord. The

information coupleted by the applicant 1s in jtsalf available from
tine zad attendance records if the requested leave is actually taken.
The only actual personal information is that which may appear in the
certificate of the physician dealing with the nature of the 1llness.
‘The form may be wade available routinely to:

(1) the impediate suparvisor

ve

(2) the tine and attendance clerk;

(3). the paywoll office if the employee is unable to certify the.
time card;

(4) ontside officials froa the agency, Civil Service Commission,
or General Accounting Office upon thelr request for evalua—
tion of leave aduinistration; and

(5) other bartiés officially involved in a dispute over the
ewployee’s leave racord.
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